
 

 

  BY-LAW NO. 1455 CONCERNING THE REMUNERATION PAID TO COUNCIL 
MEMBERS FOR 2019 AND SUBSEQUENT YEARS 

   
  ADOPTION PROCEDURE SUMMARY 
  NOTICE OF MOTION AND FILING: DECEMBER 17, 2018 

TABLING OF BY-LAW:  DECEMBER 17, 2018 
ADOPTION OF BY-LAW:  JANUARY 28, 2019 
COMING INTO EFFECT:  JANUARY 30, 2019 

   
   
  WHEREAS section 2 of the Act Respecting the Remuneration of Elected Municipal 

Officers (C.L.R.Q., c. T-11.001) allows Council to fix, by by-law, the remuneration of 
the Mayor and Councillors; 

  WHEREAS notice of motion was given on December 17, 2018; 
 
WHEREAS a draft by-law was filed on December 17, 2018; 
 
WHEREAS a draft by-law was tabled on December 17, 2018; 
 

   
  ON JANUARY 28, 2019, COUNCIL ENACTED THE FOLLOWING: 
   
  1. For the 2019 fiscal year and retroactively to January 1, 2019, the annual 

remuneration of the Mayor and Councillors of Town of Mount Royal shall be as 
follows: 

   
   Mayor: $54,853.43 
   
   Councillors: $18,284.48 
   
  2. The annual remuneration of the Mayor for the 2020 and 2021 fiscal years shall be 

determined by adding $6,073.79 to the amount paid to him as annual remuneration 
paid during the preceding fiscal year and by indexing upwards the amount so 
obtained by the same percentage as provided in section 4. 

   
  3. The annual remuneration of the Councillors for the 2020 and 2021 fiscal years 

shall be determined by adding $2,024.60 to the amount paid to them as annual 
remuneration during the preceding fiscal year and by indexing upwards the amount 
so obtained by the same percentage as provided in section 4. 

   
  4. The annual remuneration of the Mayor and the Councillors for the fiscal years 2022 

and beyond shall be indexed by increasing annual remuneration for the preceding 
year by a percentage corresponding to the rate of increase of the Consumer Price 
Index established for the whole of Quebec by Statistics Canada. 

   
  5. In the event that the Acting Mayor replaces the Mayor for more than thirty days, 

the Acting Mayor shall be entitled, from that moment until the replacement ends, 
to a sum equal to the remuneration of the Mayor for the period. 

   
  6. For a given fiscal year, the expense allowance for the Mayor and the Councillors 

shall be equal to half the amount of remuneration to which they are respectively 
entitled for the fiscal year concerned, up to the maximum determined by applying 
section 19 of the Act Respecting the Remuneration of Elected Municipal Officers 
(C.L.R.Q., c. T-11.001). 

   
  7. In addition to the remuneration fixed above, the Town shall pay an additional 

remuneration to Councillors who hold the following positions: 
   
  d) Pension Fund Commission: 

Chair $200/meeting  
Vice-chair $100/meeting  

   
  e) Planning Advisory Committee (CCU): 
  Chair $250/meeting  
   
  f) Standing Commissions: 

Chair $200/meeting  
   
  8. By-law No. 1425 is repealed. 
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  9. This by-law comes into effect on January 1, 2019, and shall come into force 
according to law. 

   
 
 

 
 
 
 
 

  
 
 
 
 

Philippe Roy 
Mayor 

 Alexandre Verdy 
Town Clerk 

 
 


